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Discovering Our Personality Style Through TRUE COLORS 
 

Outcomes 

In this module participants will: 

• Discover the qualities and characteristics of their own particular personality style or type; 
• Gain an understanding of the other personality styles. 

 

Key Concepts 

• True Colors is a self-reporting technique. 
• True Colors is a metaphor. 
• Each person is a unique blend of the four colors or styles – a spectrum. 
• There are no bad or good colors. Each offers unique qualities and strengths. 
• There are wide individual variations within each color spectrum. 
• We can elevate our least preferred color style to meet situational needs. 

 

Each of us has a different and unique personality; however, there are commonalities that we 
share. True Colors is an attempt to identify various personality styles and label them with colors. 
This model of categorizing personality styles is based on many years of work by other 
researchers and psychologists. Essentiality it draws heavily on the work of Isabel Briggs-Myers, 
Katherine Briggs, and David Keirsey. Don Lowry, at student of Keirsey, developed the system 
called True Colors which uses four primary colors to designate personality types and behavioral 
styles. 

Lawry’s objective was the application of temperament or personality style to facilitate deeper 
communication and understanding. He hoped it would result in positive self-worth and self-
esteem. The True Colors program was designed to maximize the application of psychological 
style in the workplace, in the family and in education and in other types of communities. The 
ease of understanding and use in all human relationships and interactions make this model very 
functional. 

The belief is that with increased understanding of ourselves and others that conflict will 
decrease. Once you learn your color and that of your co-workers, you will have a better 
understanding of why they behave the way they do. 

Each color is associated with certain personality traits or behaviors. Everyone has some degree 
of each color, but one color is predominant. The following quiz will identify your color spectrum. 

Follow the directions carefully and transfer your scores to the score sheet at the bottom. If you 
have two colors with the same score, you pick which one you think more accurately describes 
you. 



 

 

 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Color I Usually Am… I Usually Do… 
BLUE Authentic, Intimate, 

Enthusiastic, Sympathetic 
Compassionate, Unique, 

Peaceful, Spiritual, Fulfilled, 
Sincere, Personal, Warm, 

Mystical, Imaginative, Ethical, 
Empathetic, Altruistic, 

Communicative 

Teaching, Predicting, Peace-
making, Metaphorizing, 
Conciliating, Idealizing, 

Revealing, Guessing, Integrating, 
Implying, Looking for Meaning, 
Encouraging, Writing Poetry, 
Journaling, Nurturing, Caring 

GOLD Loyal, Stable, Respectable, 
Dependable, Serious, 

Concerned, Responsible, 
Thorough, Prepared, Patient, 

Official, Punctual, Secure, 
Civilized, Belonging, Concrete, 

Organized, Unselfish, 
Legitimate 

Fact Finding, Recording, Insuring, 
Itemizing, Measuring, 

Supervising, Providing, 
Standardizing, Inspecting, 

Preparing, Doing, Preserving, 
Following Rules or Guidelines, 
Helping, Finishing, Right-and-

Wronging 
GREEN Conceptual, Enlightened, 

Focused, Analytical, Col, 
Global, Scientific, Inventive, 

Resolute, Collected, 
Independent, Objective, 

Logical, Insightful, Perfectionist, 
Investigative 

Theorizing, Philosophizing, 
Inventing, Calming, Marshaling, 

Explaining, Differentiating, 
Defining, Categorizing, 

Controlling, Designing, Analyzing, 
Investigating, Thinking, 

Reasoning, Using Imagination 
ORANGE Fun loving, Impressive, 

Generous, Witty, Spontaneous, 
Impulsive, Adventurous, Bold, 
Optimistic, Charming, Mobile, 

Fraternal, Immediate, Impactful 

Rehearsing, Making, Playing, 
Acting, Competing, Performing, 

Stimulating, Moving, 
Troubleshooting, Having Fun, 

Composing, Promoting, Seeking 
Variety, Seeking the New 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



TRUE COLORS – STUDENT STRESSORS 

 
BLUE 

• Placing the “system” as a priority over the people 
• Conflict 
• Negative criticism 
• Being compared to others and not evaluated as an individual 

 
GOLD 

• Ambiguous demands 
• Disorganization 
• Irresponsibility of others 
• Changing details 

 
GREEN 

• Lack of independence 
• Incompetence 
• Lack of options 
• Inability to use or display knowledge 
• Subjective judgement 

 
ORANGE 

• Rules 
• Responsibility 
• Redundancy 
• Deadlines 
• Stuck in a lecture only class 
• Structure 
• Emphasis on process over results 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Your palest color is 
one you can 
concentrate on 
understanding the 
most. It is with this 
color you will 
experience growth by taking risks 
and exploring a part of yourself that 
you know least well. 

 
Personality styles, types, colors, etc. 
are not the whole story but they are a 
foundation upon which human 
behavior is based. Ultimately, YOU 
define who you are! 


